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BRI, ARG AEHIDRIT BRI, TSRS 0 o § TIRCKITS dTFdbId HUINUT BHT BRI,
33T YT JHT0T BT 01, AT YUTET GV, ST A1eY HRUATH R GRUMHAD I
B TN YR IR FHdDC [hR U] Bo Ale T MMT d7e5 faehTd fAHRT Srrarada
S T el 3R,

T ST Yeidl HRUAT BIART & 3 Aol ae] Sde3es A3 AT [GHRIT=
QT 3G BIURE & 81 ge@ebd] TR U, AU FRISK Blaive amTfd
SIS (CSR) BRIGHAT STohe, TRE31d IO YYTd] SISl hruATHIdT faum
AT He T 3T FoRITg R w1eifies gRuTeTS HRET JTRRIcdTd STT0Teh! 3fTe.

3T FIoRT-

HIIRT AHINTG SR (CSR) A BIARC & AT T M0 Yehar
YU AT 31 30T AHINTD [T boledn qaeirar Ml qifreseatan
AT BI4l.
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AT 9 916 f[dera QR IRIY, diyvr, JR&m 9 I&vl, EISId d 3w
TTAIHII, 3-Te" el AAHEY b Hegwdrd HRIHH JEfad . AT de<ard]
FHIRIHHAHL DTe! BIUHHA & G GUIRIR 3Mad o B, THIHD d1es [qhT el AT
- ICDS JTATd BIETEA A BRI SHUETSTHThT A ST, YablicHd d1e [T
AT IS FBDHCIBRIT G YIYU] GEROM AT, UG ST Line listing, AlE SR
B3y TIBTT ST ISR T, TS HIATST IJTST o b RIS |, AERf JIoHT, 9
AT ST USTAT ST, ThT Db T3 TRETOT JISTHT S . o AHI3T BIal.

furEThd AfeSRITS! Meresl Ao, MR, aI67R, 9219 =, 3TRe T8,
ST SIIEBITIT To8l TS ool AT Rl TS, IRAMIDBN GHRUTHD AdT Ride
SIS

IR BIHRT (RTSATAT UG VT BB 48% T NfeIeh) FITATIZND, R
3T PRI AT R R THS BIRIHHIT SHBTSIIUITATST Ta=d 1, TTah 37101 FHT
TP RG, BIIRT AT AT TS Heb 1 AHIGR 8IS, 2halTel.

BT
CSR gR faurmall 4riieRl &% SIS ¥d HlURe WRAT YEISTHU 375 B

QMhdId:

e CSR gR faurmzfl wifleRl &% Sl ¥d HIURe AT fGUrmedn s
AHRYBIER UG JFSAT A AT AFTAET 351 (Online Form) S 2T,
Online 351 UTW SATATIRG R o 3 BrATGAN Gadia [G9riies CSR @&t 81 geics
SRyeRdrEl faam oxfquared] eia M SaR BlURe AR HUD AT,
IRIGHIHS Workflow JETSIHTI TS
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Process Flow for undertaking CSR initiative

Any applican

interested in
undertaking CSR
Activity contacts

OCnline

Applicant leaves its
contact details online or

over email
Applicant visits the —
CSR Cell or contacts ;;Rth%eelll gitcsaﬁtﬁi‘:ﬁ;
the CSR cell over 2':';
phone ays

CSR Cell and Applicant , in
consultation with respective
officials / commissionerate
develop the details of the
proposed CSR Initiative.

+
After necessary approvals,
Signing of Mol / Agreement
with the Applicant
¥
Execution of CSR Activiites by
respective WCD officals
Applicant and CSR Cell .

End

o UM, RiceT fFar T TR AR ITT IFIRIGTS CSR BIRIGAT
STHGISIUN HYTITHSIIT T2 D TS S BIRATH BRI DR U1 HIuITd Id

IR . ST, TETT TN dT G¥Ie3T 9 INTUATS | Sxich STaAT SRIIRT o eIt |eferd

9163 T Uehed S1ferh T (CDPO) / uddfardnt / Hegafded Jiwgl Aiad HRR &% 3T,
AT T WRTAR ITEIUATT J0MAT 3121 HRIhHAE T TR fa9T=aT CSR

HETAT FHTIZT BT 2T RTB163. ARIGHIIS ThTS ] GSTAHHTIT 3.
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Alternate Process Flow for undertaking CSR initiative
being carried out at Local Level

C  Stat
-

Applicant may
contact respective
official at at the
divisional, district or
block level

!

The respective
official shall involve /
seek inputs from
CSR Cellin finalizing
the proposal

)

After necessary
approvals, Signing of
Mol / Agreement
with the Applicant

|

Execution of CSR
Activiites by
respective WCD
officals , Applicant
and CSR. Cell .

(Eid)

CSR ST AT 31T STaeary
o XTSITd CSR HRIBH NEAUATHRAT ST BIARCT TLXATHI 3751 Poves _d / 37T BRIl

TN 31T 13T ARRATH R AT FHRANT JUd (First Level Contaot)wwm.
e CSR GHRIGHT STo5g, TRGIH IO YT SIS Rdr AfeaT 9 916 faer
TR SRIRA SRR HERa e, &g drafed M gav Hefed
BT Y e AdeHIHOT BRI,
o CSR BRIBHRA JHSGIOGU FHRU HIUARITS] JUMT IS0 X HRUINITS]
AroTees RIS, I Moy ude Sie.
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o HARST AT q163 fADbrd fAUMTHRAT AU JUM=aT CSR HIRIPHATE THUT Tebey
SR 37O fAR—I=T0T (Project Monitoring & Control) &I,

CSR el YT :-

fAYRTTe SU |fera fdhar arier aRs o ATHRT CSR HelTd FH-Y JTTHRI
3N, CSR el d A=Y AfTHRY B fATHTGhd JTafdedn SIom=ar CSR GRIsAT!
SISV HRUATATS! 3MATIH ANEIM BReiles d8d FH-aY AfTHRY & Hefera &z
3ABRY STH MY, T3 (DB Tebeu AfTBRI, RTerT AleaT T 916 [Adb iRy,
AR 7 SR A BRI Tioh T s

U did A8 7T (Technical Support Team) FHII N BTATAT TERT B S. &
e SIS CSR BRIGH JEAUATHRAT Uhed IRATIATd Fe dYe. d9d CSR
JMa3TH AIfE, fIUTTTT GhaveImar UGS ITIT! WAl B e,

CSR HeIdl Agcdral B :-
o faf3rse &=mciss CSR BRI H JEfaudTe Rl 3Tazded 3T ol Alfgdl ST BRI, 3.

RIEG(ECIEICTS

e CSR BRIGHAT 3Ma3IHdl, AERY BAcs UG, TSI SHRT HISEE I T
aRUIH A1 ST Jedih o CSR PRI IEAUIRT IR <O,

o CSR BRIGH™ AT AT HRUGTDH R D TOT FIRU] TIR BRI,

o AT AYRITHY, &g BT 31 goR WS Braled Ikl garg sisofl o

CSR BTIhHE ST Hl.

o CSR SRIBHE! GBI ATe) ISTATHRIT T IUT BIUITRR I T T SR
AT AGT BRI,

o TR srewRie fafae S o) &, 917, JRTurars T, e T, FaRT T,
R 7, fUeT STaeidid 9! ySoedl ARSIBRATl AN, gaia e BRIV

AT d $aIR AT STece Jfaedl YebTfard HRo.
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CSR wrisHT fafeite Tiared delded JTgares ATex &Rl

CSR IHSGISIUIATST 3MaZTD &THT AT PiI2Ted IS ¥ JHBISIAU HEGR
30T, IS, WA AT, IR, SRS S, FYa I T8, TRIes 99T T,
UGS

RIS AT ATl CSR BRIshARN M€ ¥aidy dRIuesdl (Best

Practices) <dToT ©dTIT U IO AT AHMRIRTGR AU (Horizontal

Implementation) AR Tl

Uheq dosar Ul BIVIATATST JATG3I D T WIARSTH] DHRUI AT BIART HRATH G il
STHYT T HRT.

CSR BRI :-

RS AT d 913 [dhrT &A1 BT SIS, ITHIMAT CSR Wﬁﬁwaﬁ

QI 3172,

3UETET e / fhae WwrRIfddhce Uead/gar e |ed Fusiiar gieh
SENIBIEICIENEREREIEIR el

GRS TR BRI,

ARG 75 fqeprarer fafdy  fawamear e AR A
BvITard A1aTs & ATH B3I TIR BT,

BT [ADTAMHe TS/ 3rSil/afor 3r2m fafde s YT Muaum= afdean
HeTH HRUGRITST ICT AR [@SI3N T, AATS s I [haTd 30T SR B3
gfRerurl Are fadmRid ool

ITUATEIRI AIGUlhd dTe3h d WGl AT, e AT JIT AIvoT, 3R A0 gef
3Ty 31eror 1 W Har QRIGuaTesRar STorars] e < dul.

AHeIRi  ¥@IUTRERTT  (Community  Kitchen) HTEZATGA  IToddle  fa3Iyd:
RIS &3 S B, TR, ARITST, TSI, JFhPHaAT, RN, g 3oy
TSRIST TS qTesdy STMOT ARSI UIYeh JTER GRIJUITATST A o QI
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o IAUEET, FaRTR, JREV 5, AlAT a¥dNe, f[921Y I8 9 3av IMe qramyd gfaen
o) oy urofl, Wes ey, u/fder, $uumEl ¥, arederae! I,
Berorr=aT As e, ISR Giae arefavardrd! e sare! Suael Ho Qul.

o IUETS] bR GeHUINHYdd YR IMMER, (929 3fER, TRA IS 3MER, 3T
HSY sG] GRIqur

o IRVERET BT fFa 3re, Wisl, IR TSI, AMG=IYoT 37 UIyes A3 YTehdpell
QRIQUI. qTesehi= & UIThi-1 THEs AT YN ATER Har A1 e Th I IR
SATATIUYTeh R YT DT HE< D]

o & TUEISHG Irebidl AT IR Turqell, THedt Afe@id ggdigqd bleool,
OTRTERIS ITAR, SITET 1T FRIFTT THUTT Bo SUgThRdl ARSI BRI

o [R19 QYT FHURI SO dTe5 AU | AN BRI,

o IAUEISKiI S9IRT Panils AR ARSI, ARel PRI Wew, WY-
G, [p2IRGAT geil, ICDS 2t Aeifere et SMfor T Adl wwe, il Yefad Sob
Y- Common Learning Platform TIR BRI,

o IUTETS! AP T AT T LTI ALATHIG S H3Te0 O,

NEICLE

o TSR, FaRETR AT fHern T8 arelles s R Arfec a dar=ir e e
ﬁﬁ[&'ﬂ ST T TR EPWQ(VirtuaI Classrooms) SATGT S,Tf%ﬂﬁ

o ITUTATST AT AT HET 1 TTATHINT B I3Ted [T 0T Bl2Ted R BRIGA!
T BRI

o IR IS AV FToldh, WISHI YFNERIET (Public Private Partnership) ToR &I,

BT CSR HIRIBHATA FHASIGU SIHIT AT SR fdhdr 3= BIvia!
ATGHT HIARC FRIY RN o3l SR A8l g a9d CSR Brishd JEfaarr fHfor
BIVIR BIVITE! SR 21/ faumT 9o AT,

T 3 ORI R Argd = e Ao . qqrd 2093/ 9. $.2¢6/ B1-y, f3.9¢
fSRaR, 2093 BT HRUITT AT TR,
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Regarding — Implementation
of Corporate Social
Responsibility (CSR)
Programmes for Women and
Child Development Dept.

Government of Maharashtra
Select a Department Name
Government Resolution No.: ICDS-2015/ C.R. 31/ Desk 5
Women and Child Development Department

3rd Floor, New Administrative Building

Hutatma Rajguru Chowk, Madam Cama Road
Mantralaya, Mumbai-400 032

Date: 20th May 2015

Read :- Women and Child Development Department’s, G.R No. ICDS-2013/
C.R.287/ Desk 5 Dated 18" December 2013.

Preamble :- Women and Child Development Department has been investing substantial
efforts in improving various aspects related to its objectives such as Reducing Crime
against Women, Women Empowerment, Reducing Malnourishment amongst Children
(0-6 yrs.), improving Sex Ratio, lowering Female Feticides and so on, by way of reforms

to enable administrative systems to execute the necessary programs and practices.

The department firmly believes that the contribution of the Corporate Sector shall
play a crucial role in achieving the key objectives of the department. The corporate
bodies are willing to support the department in achieving its goals and taking this into
consideration and the department has already come up with a basic policy framework for
quick, transparent and effective implementation of the Corporate Social Responsibility
activities pertaining to Women and Child Development Department, Government of
Maharashtra.
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Government Resolution No.: ICDS-2015/ C.R. 31/ Desk 5

Resolution:-

Corporate Social Responsibility (CSR) comprises of the efforts and commitment
made by businesses to contribute to economic and social development of the local
community and society at large.

The Women and Child Development Department has been working on various
flagship initiatives covering key aspects of Health & Nutrition, Safety & Protection,
Social & Economic Empowerment, e Governance and so on. Some of the notable
examples of these initiatives include Implementation of the Integrated Child
Development Scheme (ICDS) through a solid network of more than 1 Lakh Anganwadis
in the state, Implementation of Strengthening of ICDS Scheme and Nutrition
Improvement Programme (ISSNIP), Line Listing of Malnourished Children, Umbrella
Tracking System for Children, Manodhairya Scheme, Beti Bachao Beti Padhao Scheme,
Integrated Child Protection Scheme, Skill Development and Employment Assistance for
Women and so on.

The department has also established a moderate network of Receiving Centers for
Beggars, Shelter Homes for Women, Children Homes, Special Homes, After Care
Homes, and Women’s Hostels for Victims under PITA Act etc. as part of Corrective
Services.

Business community can come up with innovative, scientific, efficient, effective
approaches in implementing these initiatives and become an active partner in
Government’s efforts of providing an all-inclusive, safe, secure and healthy growth of its
target population (more than 54% of the state population).

Approach:

All the interested applicants who want to partner with the department through CSR
can submit their interest as follows:

e They may contact the CSR Cell at the department Department or submit very simple
application form at the official website of Women and Child Development. The CSR
Cell in the department would then get in touch with the interested entities for chalking
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out the further course of action within 2-3 working days from the date of receipt of
application. The Workflow is as follows :

Process Flow for undertaking CSR initiative

Any applicar
interested in
undertaking CSR
Activity contacts

Online

Applicant leaves its
contact details online or
over email
+
CSR Cell gets in touch
with the applicant within
2 days

Applicant visits the
CS3R Cell or contacts

the CSR cell over
phone

3

CSR Cell and Applicant , in
consultation with respective
officials / commissionerate [
develop the details of the
proposed CSR Initiative.

+
After necessary approvals,
Signing of MolJ / Agreement
with the Applicant
+
Execution of CSR Activiites by
respective WCD officals
Applicant and CSR Cell .

r

End

o It has also been decided to delegate powers to officials at the divisional, district or
block level to enter into a MoU or an agreement for CSR initiatives that shall have an
impact only within their jurisdiction. for e.g. If an NGO wants to adopt one
Anganwadi, it may directly enter into MoU / Agreement with the respective CDPO /
Supervisor. However, these officials should involve CSR cell in these activities being
carried out at local level. The Workflow is as follows:
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Alternate Process Flow for undertaking CSR initiative
being carried out at Local Level

(. stat )
.

Applicant may
contact respective
official at at the
divisional, district or
block level

}

The respective
official shall involve /
seek inputs from
C3R Cell in finalizing
the proposal

l

After necessary
approvals, Signing of
MoU / Agreement
with the Applicant

|

Execution of CSR
Activiites by
respective WCD
officals , Applicant
and CSR Cell .

(Eid)

Roles and Responsibilities of CSR Cell:

First level of contact for all corporate bodies who have applied for or are considering
to carry out CSR activities in the state. The official website of the department will
showcase the CSR activities carried out by these corporates so that the concept
propagates all over the state

Empowering the relevant Commissionerates, Field Officers and other relevant
enablers working in the space of Women and Child Development for quick,
transparent & effective implementation

Page ¥ of R



Government Resolution No.: ICDS-2015/ C.R. 31/ Desk 5

o Strategic Planning, Decision Making & Resolution of issues to improve execution of
CSR activities

e Overall Project Monitoring and Control for all the CSR activities for Women and
Child Development Department

Composition of the CSR Cell:

The CSR cell will be headed by a Nodal Officer who will be of rank not less than
Deputy Secretary and will be responsible for guiding and steering the CSR activities in
the department. The Nodal Officer will coordinate with the Regional Officers of the
department consisting of Commissioner, CDPOs, Supervisors and other relevant
enablers.

The Nodal Officer would be assisted by a Technical Support Team. This team
shall provide end to end project management support for implementation of CSR
activities in the state and would also ensure that all the information regarding CSR
activities, the policy details and contact details of various key officers is available on
department’s website.

Key Functions of the CSR Cell:

o Highlighting the information regarding requirements on CSR activities in specific
areas for e.g. Nutrition Requirements in Anganwadis with Severely Malnourished
Children, Medical Facilities at Beggar Homes and so on.

o Evaluation and Approval of CSR activities by reviewing the need/issues addressed as
well as the proposed plan, timelines, and projected outcomes

e Preparing frameworks and strategies for management and facilitation of CSR
activities

o Facilitate execution of the CSR activities by connecting to the relevant
Commissionerates, Field Offices and other relevant enablers working in the space of
Women and Child Development

e Monitor and support the execution and completion of CSR activities and implement
actions to enable sustainability of implemented CSR activities
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Publish information regarding requirements for infrastructure or other support at
various functionaries such as Children Homes, Anganwadis, After Care Homes,
Beggar Homes, Shelter Homes, Special Homes, Hostels for victims under PITA Act
etc.

Provide report on a periodic basis on the progress of specified initiatives by CSR
support

Support in identifying relevant implementation/execution partners with relevant skills
and capabilities required (such as NGOs, UNICEF, World Bank, UN, Nutrition
Experts, etc.)

Share best practices of successful CSR initiatives from within and outside of the State
and explore the possibilities of horizontal implementation

Ensure timely completion of projects and obtain feedback from the corporates

CSR Activities:

Please find below a non-exhaustive list of CSR activities that may be carried out in the

space of Women and Child Development in the state.

Use of Pre-Fabricated Structures, Natural Resources and Latest Technology in
construction of Anganwadi Centers/ Kitchen

Installation of Solar Lights in Anganwadis and in the homes of the Anganwadi Centre
Beneficiaries

Develop small Video Clips in Marathi that can be used as Training material for
Anganwadi Workers and Helpers

Develop Mobile application for Social Awareness so citizen can get information on
various aspects associated with Child Development

Develop ICT based learning material such as Video Clips, Virtual Learning
Resources, Mobile Applications etc. that can be useful for empowerment of Mothers/
Sisters/ Grand Mothers who play vital role in Child Development

Adoption of Anganwadi Centers to provide Nutrition, Health and Pre School
Education related services to the enrolled children, lactating mothers and pregnant
women
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o Facilitate Nutritious Food through Community Kitchen to Children and Mothers in the
state, particularly in High Burden Areas such as Jawhar, Mokhada, Dhadgaon,
Akkalkuwa, Dharani, Chikhaldara and Gadhchiroli

e Ensure availability of basic infrastructure facilities at Anganwadis, Shelter Homes,
After Care Homes, Women’s Hostels, and Special Homes and so on. Basic
infrastructure may include availability of potable water, Hygienic Toilets and Urinals,
Fans/ Heaters, Compound Walls, Roads for commuting, educational facilities,
infrastructure to increase employability etc.

e Provide Micronutrient Supplements, Special Feeds, Hot Meals, Sprouts to Anganwadi
Centers

e Provide Kitchen Sheds Utensils, Gas Stove, Innovative and Nutritious Recipes to
Anganwadis. Also, helping the parents cultivate kitchen gardens so the children can
get micro nutrient rich diet

o Ensure regular health checkups of children under six, ante-natal care of expectant
mothers, post-natal care of nursing mothers, recording of weight, management of
under-nutrition, and treatment of minor ailments etc. is being carried out in a timely
manner.

e Special nutrition counselling and child care sessions

e Creating common learning platforms such as joint meetings of daughters-in-law,
mothers-in-law, elderly ladies of the family, adolsant girls, female PRI members,
ICDS functionaries and NGOs.

e Training Anganwadi Workers (AWWs) and Anganwadi Helpers (AWHs) through
professional organizations and NGOs

o Skill Development Programmes for inmates of Children Homes, Shelter Homes,
Beggar Homes

e Provide ICT Based learning infrastructure such as virtual classrooms for inmates of
Children Homes, Shelter Homes and Beggar Homes etc.

o Arrange for Skill Development and Skill Upgradation programs for Anganwadi
Workers (AWWs) and Anganwadi Helpers (AWHs)

e Use of Public Private Partnerships wherever possible

During any of the CSR activities, no land or any other assets of the Government shall
be transferred to the company carrying out CSR activities and Department will not take
responsibility for any kind of liabilities during such activities.
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This Government Resolution shall supersede the previous CSR G.R.No. ICDS-2013/
C.R.287/ Desk 5 dated 18th December 2013.

This Government resolution of Maharashtra Government is available at the

website www.maharashtra.eov.in. Reference no. for this is 201505301146355330. This

order has been signed digitally.

By order and in the name of the Governor of Maharashtra.

Digitally signed by Baliram Balu

Bal i ram Chavhan
DN: CN = Baliram Balu Chavhan,
C =IN, S = Maharashtra, O =
Bal u Government Of Maharashtra, OU

= Deputy Secretary

Reason: | am the author of this
Chthan document

Date: 2015.06.08 12:36:37 +05'30'

B.B. Chavhan

Deputy Secretary to the Government of Maharashtra

Copy forwarded to:-

1. Secretary of the Hon. Governor, Rajbhavan, Mumbai

2. Principal Secretary to the Hon. Chief Minister, Govt. of Maharashtra, Mantralaya,
Mumbai.

3. PS to the Hon. Minister ( Women and Child Department), Mantralaya, Mumbai.

4. PS to the Hon. Minister of State ( Women and Child Department), Mantralaya, Mumbai

5. All Hon. Ministers and Ministers of State, Mantralaya, Mumbai.

6. Hon. Chief Secretary, Govt. of Maharashtra , Mantralaya, Mumbai

7. Principal Secretary, Women and Child Development Department, Mantralaya, Mumbai

8. All ACS/Principal Secretaries and Secretaries, Mantralaya, Mumbai

9. Commissioner, Women and Child Development, Pune

10. Commissioner, ICDS, Navi Mumbai

11. Commissioner, Tribal Development, Nashik

12. Director General, Rajamata Jijau Mother Child Health & Nutrition Mission, Navi Mumbai.

13. Director General, Directorate of Information and Public Relation, Government of
Maharashtra, Mantralaya, Mumbai.

14. Commissioner, Municipal Corporation ( All )

15. Divisional Commissioners (All)

16 Collectors (All)

17. Chief Executive Officers (All)

18. All Divisional Dy.Commissioners ( Women & Child Department)
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19. Dy. Chief Executive Officers (Child Welfare), Zilla Parishad (All)

20. District women and Child Development officer

21. All Child Development Project Officers ( Urban and Rural)

22. Librarian, Maharashtra Vidhan Mandal Sachivalaya, Mumbai

23. All Dy. Secretaries, Women and Child Development Department, Mantralaya, Mumbai

24. All Under Secretaries/ Desk OfficersWomen and Child Development Department,
Mantralaya, Mumbai

25. Select File, Desk 5.
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